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Application for Federal Employment -- SF 171 Fomsopiee.
Read tho Instructions beforo you complato this application. Type or print clearly in dark ink. ’
GENERAL INFORMATION DO NOT WRITE IN THIS AREA
4 wnat kind of Job are you appling for? Give Title and snnouncement no, (if any) FOR USE OF EXAMINING OFFICE ONLY
SES Candidate Dev. Program EPA-02-SES-CDP-6236E/ CD-0340-15 Daio onered register o tevowed: ]
- 3
- [(mae  [X]_Femabo Option Grade | Eamed Veteran Augmented
4 Birth date (Month, Day, Yean) Bithplace (City and State or Country) Rating Preferenco Ratng
06— S C .
: D Prefecsrce
© Namo (Lasy, First, Middlo) ‘
McCabe, Donna Vizian (Vizian.Donna@epa.gov) . D freciowm)
-n."l. o s o iman LU AA AN iom(m
Or More
Comp Ors)
WP (Loss
CI%
Comp. D)
Other names ever used (o.g., malden name, nickname, etc) * ?:'m ‘(
7 7 Intials and Date .
Donna Vizian - bisia
[ owsows [ Joe,.,
8 H“:" Soenw ~W$Ph°"° Exteracn FOR USE OF APPOINTING OFFICE ONLY
(] - I JArnbes Preference has heen verified through peoof that the separation
“ 212 637-3402 was under honorable condtions, and other proof as required.
Wemyoue-v«emp&oyodosadmkanbymo&dcmmovemmcnn H"NO", go Iwum 10Port-Loss Than 20%
1otommn M "YES™, mmxeaanypeouobyouneumm"x- yes DW Dc"“’“"""‘”‘" conanat Oraniy JORbnk-00w
D Temporary D Career-Conditional E] Career D Excepted Sinature snd Thie
Whatls ywthlg_hntgrado. classdfication serles and job title?
. Agency Date

Dates at highest grade: FROM 4/98 TO present ¥

AVAILABILITY MILITARY SERVICE AND VETERAN PREFERENCE (C ont. )

1 1 When can you start work? 12Whmbmelmstpayyoumoccem (You: 19 Wero you discharged from the miltary service under honcrable
(Month and Yean mn n%z nﬁ::ad:)emdlor}oba which pay less O;::z_ugy (al!bv{ourdlsdv;mu Boc:gv?d M:;mgla” ;;u YES | NO
ASAP | Pay$ per ORGmde 15 mg?mmmﬁmgg@mmrmww
43 Inwhatgeographic area(s) are you wiling 1o work? (3;‘;,',"‘53;' °;0‘:” Typo of Discharge
1 4 Aro yOu wiling 10 Work: - YES| ro 20_ Usttho da;:so é'Monm, Day, Yoar), u;% branch for all lc!.ljn ;;f:cr;‘ﬁ::tsyoﬁzfo.
A. 40hours per WeeK (AUELMO) 7. . e v veeereerennnnnns X
*B. 2532 hours per week (D-Ume)? e v vrenennenenss X .
C. 17-24 hours per weeK (DAM-tmo)? v s evvsienensnnn : ! 2 ! 8l your active miltary duty was after October 14, 1976, list the full names and dates
D. 16 o¢ fewer hours per woek (Dar-tmo)?. ..vuuvenns X olmmpaigr'l badges or expeditionary medals you received or were enttled to receive.
E. Anintermittent job (0n-cat/s08S0NaN)? + cevvranranns X
F, Weekends, shits, of rotating shits?.............. X
15 e o i o oy o o - D o T At v oy o Bope ey T
A. 510 12MONthS (SOMEUMOSIONGON7 e vvvvvsransn X instructions, place an "X™ inthe box next to your veteran peeference clalm.
B, 1104 moath3?.uvsvsrecennas R TR T T T T X
C.Lessthan Imonth? . ..veevennnrrracens servivsse X
16 Are you willng to travel away from home for; ’
A. 110 5nights each momh? ....................... X
B. 610 10nights eachmonth?.............. s X
C. 110cmore nights eachmonth?.,..... X
MILITARY SERVICE AND VETERAN PREFERENCE

YES| NO

1 7 Have you served in the United States Miltary Senvica? /f your
only active duty was tralning In the Resenves or Natonal Guard,
answer “NQO°. H"NO",gotoitem22....... S ncmiolhm e n,m e

18 Ddywochouret?oalorabovemormkdmapforUaRem
M COMMANIEI? e v evuarenransnnais essassatsostsasnanis |

" THE FEDERAL GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER - NSN 784n.mM-Qas. 716N . Sndurd Fom 171 (Rev, 6-23)




O

25

.28

29

0

<= ATTACH ANY ADDITIONAL FORMS AND SHEETS HERE

Dxd you graduate from high school? /f you have a GED high
or will graduale wmithin the next nine months, answer “YES*,

school equivalency 26

Union Catholic, Scotch Plains, NJ

Wirita the name and kocaton (Gity end state) of tho last high school you attended or
where you obtained your GED high school equivalency. '

TE=Ton M"YES®, gve month and year graduated ] —
YES| X P orreceived GED equivalency. ... ..., ey O Q7 Havoyoueveratiended  YES | X P 1rYES", centinuo it 28,
NO H “NO" give the highest grade you compieted: o college or graduate schodl?  NO ) H~"NO"goto31.
NAME AND LOCATION (city, state and ZIP Code) OF COLLEGE OR UNIVERSITY. If you expect to MONTH AND  { NUMBER OF CREDIT| TYPECF |MONTH AND
graduate within nlne months, give the month and yoar you oxpect to rocelve your degree: YEAR ATTENDED | HOURS COMPLETED ﬁegcgis ‘(!)EQGRR <E>£
Name | City [State | 2IPCoda- | From | To ISemester] Quarter | MA)
1yRutgers College of Engineering New Brunswick NJ 9/83| 5/87 | 137.5 BS 5/87
2)
J)
CHIEF UNDERGRADUATE SUBJECTS HOURS CoNRLSE CHIEF GRADUATE SUBJECTS . N OF EnEGL
! . HOURS COMPLETED
Show msjor onthe firstkine Semester] Quarter 30 Show major on the firstlino ,S‘C@g&‘;’a‘y‘aﬁ“‘—
1) Biochenical Engineering 137.5 1)
2) 2) .
3) K 3)
31 1t you Rave compieted ary other courses or training related to the Jobs you sre applying for (309, vocetona), Ammed Focos, busNo3s) grve MIOMAvon below,
MONTH AND YEAR | CLASS- . TRAINING
NAME AND LOCATION (aity, stato and ZIP Code) OF SCHOOL ATTENDED | ROOM SUBJECT(S) COMPLETED
: From To | HOURS . YES | NO
SchoolName ' T
1) EPA Sponsored training "
Ccity State  ZIP Code 'Total Qualst.y N.|anage'me.nt
. FYO00 High Performing'Organizations
Bttt 291 | 591 Rotational Assignment - OSWER :
2) EPA - Headquarters 4
City . State  2IPCode |
|

SPECIAL SKILLS, ACCOMPLISHMENTS, AND AWARDS

3

33

35

36

Give the 1t and year of any honors, awards or fellowships you have recerved.  List
Someo oxamplos arv:  skills with computers or other machines; most Important

membership In professional or sclentiic socities: patents or Inventions: ete.

- Outstanding Perfomance Ratings - FY88 though implementation of Performs
- Bronze Medals from EPA-HQ for the dev. of a CERCLIS module & work on the Superfund ‘Const.Completions

your speckl qualfications, skills or accomplishments that may hetp you get a job.
publications ( do not submit coples ); public speeking and writing experenco;

Workgroup .
- Distinguished Achievement 1989 & 1990
Hovman m’ Pt 34 Ustjobrelated licenses or cedtificates that you have, such as: registered nurso; lawyer; racio opertaor; diver's: pilot's: etc.
DICT, ) LICENSE OR CERTIFICATE DATE OF LATEST LICENSE STATE OR OTHER
WESrRACOSATE OR CERTIFICATE LICENSING AGENCY

1 .
Agoncios may tost your )

skills beforo hiring you. 2)

00 you speak o read a [anguage oher than Engish (noude $gn YES
language)? Applicents: for Jobs that require a language other than

English may be given an Interview conducted solely in that language. NO | X

H"YES", list each language and placa an “X* in each column that applies (o you,

H"NO", goto 38,

i LANGUAGE(S)

CAN PREPAREAND
GIVE LECTURES

CAN SPEAK AND UNDERSTAND]| CAN TRANSUATE ARTICLES

FOR OWN

CAN READ ARTICTES

USE

Fluentty WWith Osfricuity

Fluenty

Passably Into Enghsh | From Engksh

Eavly VWith Doty

1)

2)

List threa people who are notrelaied 1o you and are not su;
applying. Atleast one should knew you well on a personal basis,

pervisors you listed under 24 who know your qualifications and ftness for the kind of job for which you are

FULL NAME OF REFERENCE

T TELEPHONE NUMBER(S)

(Include Area Code)

(Number, stroet and city)

I PRESENT BUSINESS OR HOME ADDRESS

{STATE. 2z

P CODE

1) Kathleen C. Callahan

2) Elizabeth Craig

3) George Paviou

|

i 1

I s o g
i -Dep. Assistant Administrator, Air and Radiation

| I ©ir. Oiv. of Enf. and Compliance Assistance, R2



Standard Form 171-A-- Continuation Sheet for SF 171 | overs Do

e Attach all SF 171-A’s to your application at the top of page 3. .
1. Name (Last, First, Middle Intal) :
McCabe, Donna Vizian (Vizian.Donna@epa.gov)
3. Job Title or Announcement Number You Are Applying For | 4. Date Completed
SES Candidate Dev. Program EPA-02-SES-CDP-6236E/ CD-0340-15 I

2, Soclal Secunty Number

.

- represented the Region on several grants related National workgroups. | am currently participating on the regulation
development workgroup for the Agency’s Minority-owned and Women-owned Business Enlerprises (MBE/WBE)/Fair Share.
Program. This workgroup is tasked with developing an MBE/WBE program that is legally defensible in light of the recent
Adarand Decision. 1 also participated in the regulation development workgroup responsible for revising the grant regulations for
conlinuing environmental programs. The purpose of this group was.to revise the current regulations to include Performance
Partnership Grants (PPGs) and to reflect the Agency’s partnership approach to environmental management with the States and
Tribes. Consistent with this partnership approach, States and Tribes were active members of this workgroup. During the life of
the workgroup, many complicated and highly controversial issues were tackled. |was responsible for presenting the Region's
position on these issues. .

- represent the Region in daily interactions with our various stakeholders. These interactions include providing assistance to
grantees (e.g., nonprofit organizations, university’s, states) and congressional staff; conducting on-site reviews of recipients; *
and, daily discussion with our State pariners on grants management issues:

- responsible for ensuring the integrity of and improving upon the Region's grants management program, which is key to the
Region's compliance with the Federal Manager's Financial Integrity Act. In this area, | developed a grants post award
management strategy to assist the Region in meeting the Agency’s goal to close out its backlog of expired grants by December
1899. | effectively managed the Region's Management Effectiveness Review of the grants program and developed an action
plan to address the potential minor weaknesses identified during the review. | review all grant actions prior to forwarding tfe
document to the Regional Administrator for award. Through this review, | ensure that the award is legal and the program's
requirements are accuralely reflected in the document. |am also responsible for keeping management and project officers

apprised of issues, regulation/policy changes and procedural changes relating to grants management.

- provide an effective contracts management program and maintain customer focus. | oversee the staff in their administration of
the major Superfund contracts and the small purchase program. This includes activities such as: working with technical staff to
obtain the services of a contractor to investigate and remediate a Superfund site; procurement of a contract for maintenance of
the Edison facility; purchasing of computers for the region; and procurement of laboratory equipment for the Edison Lab.

- responsible for daily management of 25 staff members. This includes overseeing and balancing their workloads, distributing
special projects, providing advice and counsel, evaluating performance, recommending awards, and developing their skills and
abilities to the fullest potential. | have knowledge and experience in Human Resource Management palicies and procedures. |
worked to establish a new team, team leader position, and two senior staff policy positions for the grants management program.
This entailed revising the organizational struclure of the Branch, developing new position descriptions and ulilizing the merit
promotion process to fill the newly established position. This reorganization provided staff with new career opportunities.

- serve as a member of Region II's Total Quality Management (TQM) team. | am a trained facilitator and have provided TQM
training to several groups. At the request of Senior Management, | facilitated several Regional Seminars, including a
Brownfields Forum that brought.together representatives of the business community, local govemments and the environmental
community.

TUC CCACDAI A/MCOMNUCMTIQ AM CALIAI ACDNDTIIMITV CHIDI AVED



- I
Form Approved

Standard Form 171-A-- Continuation Sheet for SF 171 O x SFomcon2
e Attach alf SF 171-A's to your application at the top of page 3.

1. Nar‘no (Last, First, Miodla Inital) 2,
McCabe, Donna Vizian (Vizian.Donna@epa.gov) ’

3. Jod Title or Announcement Number You Are Applying For ; 4. Date Completed
SES Candidate Dev. Program EPA-02-SES-CDP-6236E/ CD-0340-15

ADDITIONAL WORK EXPERIENCE BLOCKS

Name and address of employer's organtzation (includa ZIP Code, if known) Dates empioyed (give month, day and years) ﬁ;"ﬂ*“m o | tumber of srployses
: par week You supenised

US Environmental Protection Agency - Region 2 Fom:  7/96  To:  4/97 40 n/a
290 Broadway Salary or eamings Your reason for leaving,

New York, NY 10007 .| starting sGS 13 per Promotion

) . Enging $GS 13  per
" i :
e BT areq G Toksnona o o AT Y A e S

Kathleen C. Callahan 212 {637-3725| Special Assistant
Description of work: Describe your specific duties, responsibiities and accomplishments in this job, Including the Job title(s) of any employees you supervise. if you dascribe
mora than one fype of work (for examplo, caipentry and palnting, or personnel and budgol), witte the approximale percentage of bme you spent doing each.

- served as Special Assistant to the Director, Division of Environmental Planning and Protection (DEPP). Since DEPP was a
new Divison created with the reorganization of the Region, my duties were diverse and included setting up several
processes/procedures.

- independently coordinated and conducted special projects at the request of the Director. This routinely required
communication/coordination with branch chiefs, deputy directors and senior policy advisors on projects that were usually
complex and either technical or administrative in nature. For example, | was the central point of contact for projects
requiring multiple permits (CAA, CWA-National Pollution Discharge Elimination System, RCRA) and represented the s
Director In communications with the applicant. | was responsible for preparing responses for the Director's signature that
were multimedia in nature or required coordination among various divisional personnel. | was involved with complex issues .
that arose within the Division and provided input and suggested courses of action to the Director and Deputy Directors. This
allowed me to gain knowledge and experience in the CAA, CWA, SDWA, and RCRA.

- served as the Division's budget coordinator; developed an intemal divisional process for planning and tracking over $100
million in extramural funds. | coordinated funding plans for approximately twenty different accounts which allowed DEPP to
implement the Region's Air, Water, RCRA and Radon programs. | maintained the fiscal controls for the Division Director by
ensuring that the proper accounts were utilized to implement the various program actions, funds were available in that
account, and that the proper funding mechanism was used (grant, contract, IAG, funding transfér). | coordinated financial
and resource management issues with the Office of Pclicy and Management, including, but not limited to position allocation.
| analyzed the requests and rationales of the various branches, provided options to the Director and prepared the Division's

final written proposal. .

For Agency Use (skill codces, ctc.) |

TUC CCNCOAI AMAOMUCMTIC AM CAIAI ACONOTIIMTY CHIDI AVED



Standard Form 171-A— Continuation Sheet for SF 171 Chia s emcor2
® Attach all SF 171-A’s to your application at the top of page 3. :
1. Name (Last, First, Miodie Initsl) : 2. Social
McCabe, Donna Vizian (Vizian.Donna@epa.gov) '

3. Job Title or Amouncement Number You Are Applying For ; 4, Dato Completed
SES Candidate Dev. Program EPA-02-SES-CDP-6236E/ CD-0340-15 ,

ADDITIONAL WORK EXPERIENCE BLOCKS
m Name and address of employer’s organization (Inciude ZIP Code, if known) ID:;:'empr (givo m::h day and year) ::'"‘i'“"f::“ mwm

Continued Salary or eamings Your reason for leaving
Starting $ per
{Enging 5 per
Your immediate supervisor Exact titho of your Job It Federal empioyment (Gvilian or mvlitary) list series, grade
Name Asea Codo l\'eloprmo No. rank. and Hf promoted In this Job, date of your last promotion

; ) ;
Description of work: Describe your specific duties, responsibilities and accomplishments in this job, Including the job titie(s) of any employees you supervise. i you descrbe
more than one fypo of work (for example, carpentry, and painting, or personnel and budget), witte the 8poroximale percentage of time you spent doing each.

- gamered Division Director support to be the pilot Region in the development of a new Superfund information system. |
was tasked to work along side Headquarters to develop the new CERCLIS database and given the responsibility of
representing all regions. The goal was to develop a comprehensive Superfund information system that would assist all
areas of the program in performing their duties. | coordinated and communicated design requirements, both in meetings
and in writing, to Headquarters' staff and four Washington based contracting firms. | also lead the effort to ensure the
system met design requirements. Throughout the effort, | kept both Regional and Headquarters management informed of
the progress as well as problems encountered and offered solutions to these problems.

- served as acting section chief of the Planning and Information Management Section, responsible for the work of
approximately ten staff members with duties that involved freedom of Information Act coordination and response, budget
management, civil investigation, enforcement coordination and program planning.

- graduated from the Greater Leadership Opportunities (GLO) Program, Class thiteen. The GLO program focused on
development of leadership skills and team development. As part of GLO class thirteen, I, in conjunction with my focus
group, authored a publication on how to conduct an environmentally sensitive meeting. This was subsequently adopted by
the Agency and is now available as an EPA publication entitled "It's Easy Being Green! A Guide to Planning and Conducting
Environmentally Aware Meetings and Events."

- functioned as a remedial project manager (RPM) on a Superfund National Priorities List site responsible for assessing the
site, identifying remedial altematives and recommending remedies to upper management. As Superfund RPM, | gained
experience in various environmental programs including SDWA, CWA and RCRA. | completed a remedial
investigation/feasibility study that resulted in a Record of Decision. | was involved in litigation on the site which required
coordination with the Department of Justice and the preparation of affidavits. Site management responsibilities also
included community relations (holding meetings with the public, preparing fact sheets) and resolving complex issues dealing
with the parties potentially responsible for the contamination. | served as Work Assignment Manager on several work
assignments under the Technical Enforcement Support Contract and Alternate Remedial Contracts Strategy Contracts. |
worked with the conlracting officer and project officer on several disputes with the contractor on costs billed to the Agency.

For Agency Use (skill codes, etc.)

TUC CENCOAN ANAVCOMIICUTIC AM CALIAT ADONDTIIMNTY CLIOI AWVED - - -





